
Body markings are 
strictly prohibited on 
areas marked in red
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•	Face
•	Neck, including the 

v-neck area
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*EXCEPTION

•	One wedding ring style tattoo 
may be worn on the ring 
finger of either hand. 

•	Limited to a total of one 
ring tattoo - measuring 3/8” 
(9.525mm) wide, located 
between the knuckle and 
finger joint.
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Body markings are strictly prohibited on areas visible above the lapel 
of a standard issue Class C (v-neck, short sleeved) uniform shirt and 
below the sleeve of a standard issue Class B (long sleeved) uniform 
shirt (i.e., the neck, head, face, and hands).

•		No agency employee shall possess any offensive body marking.

•		The Superintendent or Assistant Superintendent is responsible for determining whether 
a body marking is offensive, unauthorized, and/or prohibited.

•		The Superintendent or Assistant Superintendent reserves the right to require an 
employee to cover any body marking that was previously permitted in the course of 
employment that has been determined to be currently inappropriate.

	» The Superintendent or Assistant Superintendent will determine the approved 
method of covering body markings once the body markings are deemed 
inappropriate.
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